BY ORDER OF THE COMMANDER KAFB INSTRUCTION 36-206

HEADQUARTERS, 377TH AIRBASE WING (AFMC)
KIRTLAND AIRFORCEBASE, 15SAPRIL 2000
NEWMEXICO 871175606 Employmen and Affirmative Action

EMPLOYMENT OF PERSONSWITH
DISABILITIES

COMPLIANCE WITH THIS PU BLI CATION IS MANDATORY

NOTICE: This pulication is available digally onthe Kirtland Website: http//www.kirtland.af.mil. If
you lack access contact tle Publishing Office (37 CS/SCSP).

OPR 377ABW/CCX (Teresia Sanchez) Certified by: 377ABW/CC (Freiler R.Burton)
Supersedes Policy Letter 3776 Page:. 2
Distribution: F

This instuction implements AiForce Policy Directive 36;ZEmployment and fAirmative Action The
speific guidance in this instiction will help supervisorand managers give filand fair consideration to
hiring individuals with dsabilities. It applies to all Department ®efense employes paid fom appro-
priated and norappropriate funds except notUS citizens employeoutside the Unitel States.

1. Policy. The Federal Goernment is required to be a modeimployer of individuals with dabilities.
Therefore, everyone mustsolicit persons with disabilities as employment candidates when reasonable
accommodationfathe candida s disability would permi him/her b perfam the core duties and respon-
sibilities d theposition beingfilled. Ful andfair consideratio mug be given to hiring, placement and
advancement opportunitiesfor qudified individuals with disabilities, and reasonable accommodation
must be provided to enalledividuals with disabilities togform the essentidlinctions of the job ade-
guately andsafely. Continued concerted frts will further incease the reprgentation of qualfied indi-
viduals with disabilities in theDepartment of the Air Force.

2. Hiring Persons with Disabilities. TheRehabilitation At of 1973 plaesaffirmative duty on federal
agenciego takeinto account the sgial needs of psons with disabilities in @ler to provide them with
an equal employment opporttnio compete for jobsin thefederal workpla@. The goal of dirmative
action is not merely themployment of a prson with a digbility, but appopriate plaement that flly uti-
lizes their skillsknowledge, and abilitiesIn addition, federal agencieseadforded spea hiring authar-
ity in certain caes.

3. Department of Defense GoalThe Seretary of Defenseds established a degstment goal to increse
employment bpersons with severe disabilitiés 2 pecent d the civilian wok force. All commanders,
directors, syervisors, ad manaersmust cosider the skills and qialifications of disablel persons.
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Achievement of affimative employment objectivescan ke ensured through development afeer oppa-
tunities for qualified persa@with disabilities.

4. Hiring Practices for Peoplewith Disabilitie s. For additional infomation on hiing practices for peo-
ple with dsabilities contact the 37th Air Base Wing Civilian Peasonnel Office, 846-9548 or the Equal
Oppatunity Office, 846-5369.

POLLY A. PEYER, Colonel, USAF
Commander377th AirBaseWing
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